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Editors Note 
Greetings Midshipman! I hope you enjoy our first issue 

of Bearings this year.  Bearings is a great way to get our name 
out and tell everyone what our Unit stands for. It was an honor 
being able to work with everyone to put this together, and I look 
forward to hearing your responses. 

Very Respectfully, 

MIDN 3/C Gilson 

PAGE:

1
2
3
4
5
6
7
8
9
9
10



Letter From the 
Commanding Officer 

Greetings Midshipmen, 

 I am extremely proud to be here working with the Capital 
Battalion.  It is an honor to be part of an organization that 
builds future leaders for the United States Navy and Marine 
Corps, and the nation.  I was favorably impressed with the 
conduct of New Student Orientation, upon my arrival.  The 
Staff and Midshipmen are to be commended for a fine job 
welcoming our Fourth Class Midshipmen to the family.   

 My primary goal for all of us is to develop critical thinkers 
to lead into the future.  Catholic, Georgetown, George 
Washington and Howard Universities provide superb 

environments to develop thinkers.  I will ensure that this remains our priority.  If you intend to be 
a leader and can’t evaluate complex problems, you will be a temporary leader. 

Leaders are part of teams and teamwork is what makes our Navy and Marine Corps great.  
Families are amongst the most cohesive teams.  Make every effort to build our family and 
include all of its members.  I will build our team across the Battalion and across our four 
Universities.  The implements of your future combat jobs will be far less useful than the teams 
you will build. 

The DC Battalion owes our fellow aspiring team members the opportunity afforded us by 
way of geography.  We are uniquely set in the nation’s capital.  Use your good fortune to study 
our form of government up close.  I will ensure that we participate in every opportunity to learn 
how the nation functions across all agencies.  We will extend these opportunities to other officer 
training units and to our Universities, on a regular basis.  You will be amongst the nation’s 
leaders someday.  You should understand how it works. 

Your years at university are a special time.  You will likely never have this opportunity 
again.  Make the most of it.  Regardless of your education focus, learn how to think.  Leaders 
read.  If you are not consistently reading something of worth, you are falling behind.  I am 
excited to help you all become the best officers the nation can build. 

G.J. Patenaunde  

CAPT,  USN 
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Battalion Commanding Officer 
Command Philosophy: 
Foundations 

Vision: The battalion will have a climate that empowers all 
midshipmen to become pillars of mental, moral, and physical 
excellence so that one day they will be prepared to lead sailors and 
Marines.  Battalion leadership will lead downward and empower their 
subordinates to recognize and immediately counsel struggling  
midshipmen so that minor issues never develop into major problems. 

Develop a sense of responsibility in your subordinates.  You are a leader whether you are placed 
in a leadership role or not.  It is the responsibility of all midshipmen regardless of their billet to 
look after their fellow midshipmen and recognize and deal with problems as soon as they arise.  
Help everyone to improve themselves as future Navy and Marine Corps Officers by encouraging 
good behavior and not tolerating bad behavior. 

Know your people and look after their welfare.  The greatest strength we have as a battalion is 
the diverse group of talented midshipmen that make up our unit.  We become weaker when we 
tolerate a culture that allows discrimination due to race, religion, gender, sexual orientation, or 
personal relationships.  All midshipmen must be given the same opportunities. Sexual 
harassment, hate speech, and any other discriminatory actions should be reported to the Chain of 
Command or the Staff and will be taken very seriously.  

Know yourself and seek self-improvement.  Your development as a future Navy or Marine Corps 
Officer primarily rests on your shoulders.  The battalion will foster a culture where you are 
empowered to grow as a leader, but you must constantly strive to improve yourself mentally, 
morally, and physically.  You will be challenged.  Through those challenges, learn more about 
yourself and how you can improve in the future. 

I am proud to serve as the BCO of the GWU NROTC unit.  We are the future of the Navy and 
Marine Corps leadership.  I will do everything I can to ensure that you rise to that challenge. 

N. E. Hotz 
Midshipman 1/C,  

USNR 
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Why It’s Important To Work As 

Orientation Staff 
 By MIDN 2/C Eskin 

As Midshipman, we are constantly reminded how important it is to lead 
from the bottom. We need to know our people, we need to look out for 
their well-being, and we need to help guide them on their journey as a 
future leader. Every August we take our new freshman class through an 
orientation process, culminating in to a weekend long experience at 

Quantico. This is where the start of their journey in our unit begins, and I believe that is where all 
of the upperclassmen should begin with them. It takes time to get to know your fellow 
midshipman and as a 4/C it can be very daunting to even ask a question of an upperclassmen 
(something crucial to their success because, let’s face it- they have no idea what to do yet). By 
going through the orientation process with the freshman, not only do they get to know you and 
become more comfortable- you get to know them. From the moment they are finished, their class 
has bonded, but they have also built a bond with the upperclassmen who led them.  

Watching the new 4/C go through orientation is humbling, exciting, and actually a really 
fun time. I have spent the last two years working on orientation staff, and both years I 
immediately learned all of the 4/C and their names because of it. When the school year begins 
some people are in different parts of the battalion structures, different grades, or even different 
schools. Being on orientation staff is a way for everyone to interact from the start. If they are 
expected to know all of us and our names, we should hold the same expectation of the 
upperclassmen. Our orientation staff takes the time to prepare 
everything for them and learn their names. I love that because 
of being on staff they have felt comfortable coming to me to 
ask for advice, receive uniform help,  ask general questions, or 
even become one of my mentees. Questions being asked 
sooner rather than later helps our entire battalion succeed. 
Everyone knowing and helping each other in the orientation 
process is an important part of growing the sense of 
responsibility and family within our unit.  

We were all 4/C at some point in time, and it was the 
officers and student leaders in the battalion who helped us get 
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Fourth Class Midshipman study their knowledge during 
Orientation

to where we are today. Our jobs after college will be to lead our sailors and Marines. In the spirit 
of becoming better officers, that all starts with our willingness to teach and guide the youngest 
members of our unit from the start. Even if it means giving up your Labor Day weekend. 



Dignity and Respect 
By MIDN 1/C Cunnings 

At Georgetown University, multiple swastikas were painted during 
the first month of classes on the East Campus where four of us in the 
NROTC battalion live. The images were painted in women’s bathrooms 
and elevators, accompanied by language threatening violence towards 
women. The week of the seventh, though not final, swastika painting, 
CAPT Patenaude addressed the battalion at Naval Science Lab regarding 
the racist incident at the US Air Force Academy’s preparatory school. We 

watched the video of Lt. Gen. Silveria, USAFA superintendent, address the issue. He tells the 
cadets, staff, and press gathered that the issues of prejudice are imperative to discuss given what 
is happening in the country. He continues that there is power in diversity and power in the values 
that they hold dear at USAFA. He says that racist comments on whiteboards will not shake these 
values. Lt. Gen Silveria concludes “If you cannot treat someone with dignity and respect, you 
need to get out.” The video ended and CAPT Patenaude repeated the statement to the assembled 
midshipmen and staff. If anyone of us cannot treat others with dignity and respect, get out. A 
timely message given the incidents at my own university. If there is one lesson I have taken away 
from my experience in Naval ROTC, there is nothing more fundamental than treating everyone 
with dignity and respect. We must commit ourselves to acting honorably, holding ourselves 
accountable for what we say and how we act. It takes courage to speak up when friends are 
making “jokes” but if we do not intercede then we are complicit. Honor, courage, commitment, 
treat everyone with dignity and respect. Whether at USAFA or Georgetown, as the 
superintendent said, these are our institutions, and if we hold to our values, racist and antisemitic 
graffiti cannot change them.  
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GWU NROTC Leadership Conference: Lessons 
Learned 

By MIDN 3/C Pollock 

On October 14th and 15th, the GWU NROTC Unit held its inaugural 
Leadership Conference, themed: Lessons Learned. NROTC units from as 
far as Michigan and as close as Maryland came together to hear unique 
perspectives on leadership. While most gatherings of its kind focus on the 
great accomplishments of the men and women who have served before 
us, the unit’s debut took a different approach; highlighting the failed 
efforts, and lack thereof, and the lessons that we were able to take away 
from each situation. A total of 11 speakers were present, ranging from 

Junior Officers and their first impressions on the fleet, to Col. Ahmed 
Williamson, the Commanding Officer of Marine Corps Officer Candidate School presenting the 
FAIL FAST method, and even the Honorable Doug Loverro and Dr. Peter Hays, with their 
experience and expectations for space programs. Jason Gorey, COO and CFO or No One Left 
Behind, highlighted a specific failure: protecting native peoples who assist the US forces that are 
deployed in their country through translation, and most importantly interpretation. Gorey 
mentioned that the organization is one that shouldn’t have to exist and that there should already 
be a plan in place anytime that the US gets involved in a conflict, an issue that some may not 
even realize or take into consideration. Especially for the visitors, being able to experience 
Washington, D.C. and all of its benefits, including the high-quality speakers and guests, was an 
added bonus to the conference. Overall, the inaugural event was certainly a success, and 
everyone in attendance received extremely beneficial information that will be applied to their 
futures as officers in the U.S. Navy and Marine Corps. 
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   Get Out 
By MIDN 2/C Eskin 

It feels like almost every week at our Friday leadership lab we receive a 
different brief about respect, unit policies, hazing, sexual assault, or 
more. Nobody discredits how important these trainings are, but the 
repetitive aspect of yearly training can often cause many people to 
become complacent in the idea that they understand it all and won’t make 
mistakes. Do they know it all, and are they all listening? Nobody can be 

sure. That is why a few weeks ago, I believe we received one of the most important briefs I have 
heard yet in my time at the unit.  

The CO of our unit stood up to speak to all of us. He was visibly upset and began by 
playing a video of a speech given by the superintendent of the Airforce Academy. A racial slur 
had been written on a white board at the prep school there. The response? An email could have 
been sent out, a quick press release condemning it, or a punishment for the prep school children 
could have been dolled. No, In this video the superintendent stood in front of the upper class-
men AF students and told people to get out.  Anyone who believes they are better than someone 
else because of their race, religion, sexual orientation, gender, socioeconomic status, or more to 
get out. It was a powerful video, but what was even more powerful was our CO coming up to 
speak about it to us. The incident did not happen on 
any of our campuses, and it wasn’t even technically 
within our branch of the military. That does not mean 
that similar instances are not happening around us 
every day, unnoticed or unpunished. The CO repeated 
the words from the video to us. If any one sitting in 
the seat in front of him believed they were better for 
any of the aforementioned reasons- they too needed to 
get out. The CO implored us to stand up for what is 
right, not only in our uniforms, but in our everyday 
lives.  

Do not demean others. Do not be racist. Respect your peers. Do not discriminate.  
So often we hear these warnings within briefs or required texts. The training is technically done, 
but how can we ensure our midshipmen will follow through on these lessons? For the head of 
our unit to come up and speak to us from the heart- as a leader and an officer- is something that 
will resonate much more than any mandatory training. Everyone should always be listening loud 
and clear through every training, but I know that this was truly heard.  I will never forget how 
much pride I felt in my unit the morning of this brief. We don’t just listen to the training and sign 
off saying its done, we commit to live by it. Respecting all, serving for all. 
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The Highest Standard 
By MIDN 2/C Bucholz 

On 5 October 2017, I was one of the lucky members of the Capitol Battalion 
to attend the 2017 Naval History Conference in scenic Annapolis. Hosted by 
the Naval Academy, the conference “Military and Politics: Proper 
Participation or Perilous Partisanship?” addressed the concerns that the 
military is increasingly politicized.  
It was an early morning, and armed with a notebook, pens, carefully ironed 
khakis, and shiny black shoes, I boarded the duty van full of my closest 

friends bound for Annapolis. After parking and boarding another bus to get us onto Academy 
grounds, we filed into the auditorium and chattered in anticipation of the panels. Several of us 
were looking forward to seeing GEN Powell and Senator McCain (in video) and we were not 
disappointed.  

However, it is the last panel, and one of its civilian members, that sticks out most in my 
mind. During the rather fractious  “Politicization of the Military: Where Do We Draw the Line?” 
panel, Dr. Kori Schake made several unpopular comments. I began to forget to take notes, 
captivated, as Dr. Schake and LtCol McGrath (Ret.) traded fierce arguments across the stage. 
Finally, with the claim “it is unfair shaft veterans with keeping the president in line…to hold 
them to a higher standard” utter shock rippled through the auditorium. 

Unfair? Unfair to hold members of the military to a higher standard? Something 
instinctual recoiled at the assertion. All across the cavernous auditorium hackles rose. LtCol 
McGrath emphatically contradicted her, asserting that “we should be held to a different standard” 
and the room calmed, but only slightly.  

When I left the conference that day, packed into the duty van with my fellow tired, 
slightly scuffed, and reflective Midshipmen, I stared out the window and thought. I played the 
scene over and over again in my head; Dr. Schake’s startling words, and LtCol McGrath’s swift 
rebuttal. The absolute shock of the crowd, the looks of surprise audience members shared, 
looking at each other as if to confirm that their friend had, indeed, also heard what she said. 

It is this fundamental shock that I, personally, find very comforting. It is right to be 
shocked at the refutation of a fundamental tenet of the military identity. We have to be better, 
physically, mentally, and morally, in order to serve. The “higher standard” is not just cultural, it’s 
codified— the military has an entirely separate set of laws known as the UCMJ. We are 
constantly and consistently reminded, by mentors, by peers, by our Academic Advisors, and by 
the guests at lab on Friday: every action must be above and beyond. We must measure our 
decisions against a stricter measuring stick than our civilian peers.The reason for this is simple: 
we will go into harms way and the men and women that we are responsible for deserve the 
highest standard. 
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Maritime Group Exercise 
By MIDN 3/C Shaw 

On November twenty-ninth the United States Navy and its maritime 
ally the Japanese Navy, conducted a group exercise. This exercise lasted 
three day and was part of a larger series exercises between the two 
countries, with the goal to foster camaraderie and increase overall 
proficiency when working together. Especially when conducting joint 
mine counter measure operations. This exercise was carried out by and 
consisted of the HYUGA-NADA SEA, Japanese (NNS), USS Chief 
(MCM 14), the  Mine Countermeasures Squadron (MCMRON) 7 staff, 
the Explosive Ordnance Disposal Mobile Unit (EODMU) 5, the 
Helicopter Mine    Countermeasures Squadron 14 (HM-14) Detachment 

2A, and the Japanese Maritime Self-Defense Force (JMSDF). The JMSDF was welcomed 
aboard the USS Chief were both respective parties shared their own tactics and and helpful tips 
about mine counter measure operations. To quote Captain James Miller Commodore, MCMRON 
7: “These opportunities to train with our partners [the Japanese] are invaluable… They provide 
the chance to strengthen our alliance and unite our efforts in protecting this region [the Pacific 
Ocean and Eastern Hemisphere in general]. It's imperative that we work together to sharpen our 
mine countermeasure capabilities since it's a duty and responsibility that we [ The United 
States and Japan] share together.” This could not be more true, especially today. For the past 
eighty years it has been crucial for the United States to work with its allies across the world to 
ensure that the country's goal of a hegemony constructed from peace and democracy could be 
sustained. And with the current nuclear proliferation that is taking place in South East Asian 
countries like North Korea , which threaten the safety of America's’ domestic lives and their 
international interests. It has become more important than ever before to have allies in these 
regions. This is why these group exercises are so critical to both Navies, because it strengthens 
their partnership and allows them to effectively defend a region of the World that they help each 
other to defend. 
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SUBFAM Trip 
By MIDN 2/C Hill 

Back in early September I was fortunate enough to be sent out to San 
Diego California to participate in the annual SUBFAM trip. This trip was 
made to give myself and a handful of other Midshipman from across the 
country the opportunity to learn more about Submarines as a community. 
What we did ranged from being put into situational trainers designed to     

test your situational readiness before going underway, to receiving a tour of a Sub. This helped 
myself and the others to gain a heightened knowledge briefings about the goings-on of 
Submarine community from very knowledgeable and charismatic speakers, of an incredibly 
important force in our Navy. 

Now it wasn’t all work. We were given many opportunities to be tourists within San 
Diego’s diverse area. The beaches were fantastic, and that’s from a Floridians perspective, And 
the culture of the area was great fun to be around. But this didn’t keep me from my purpose 
there. As a future Naval officer, it is not only my job but my responsibility to understand as much 
as I possibly can about the force I am privileged to be able to be a part of. Trips like these serve 
to expand my understanding of what the Navy is and does, not only on a day-to-day basis, but 
also where the Navy is headed in the future, as that will be the Navy that myself and my fellow 
Midshipman will inherit in the upcoming years. 

While maybe more relaxed as a culture, the professionalism shown by the officer and 
enlisted that I had the chance to interact with during the events of the three day trip only helped 
to solidify my drive to be selected for Submarines 

GWNROTC Trip to MWR Paintball 
By MIDN 4/C Cohen 

On Saturday, 9DEC, Fun Boss MIDN Grever took 19 midshipmen to a 
paintball place in southern Maryland which was absolutely incredible.  As 
we pulled up in the unit’s vans, the snow started to fall and that’s when we 
all knew that we were about to have a great time.  Even waiting in line was 
fun! Midshipmen of different classes were laughing together and just having 
an amazing time. It is moments like this that remind me that I truly am am 
member of the best NROTC unit in the country.  Once we got out the the 
field, we loaded up on ammo and CO2 and started playing.  It was really 
funny to see all of the upperclassmen get shot in the face by the freshman! 
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We had multiple battles with different variations of teams.  At one point, the Marine option 
midshipmen were against the Navy option midshipmen and, contrary to my initial belief, Navy 
won. After a couple more paintball battles, we were running out of ammo so we went back and 
got MIDN 2/C Antonucci and Fun Boss MIDN Grever to run around while we shot them with 
the rest of the paintballs, which we all found hilarious.    Aside from having fun and shooting at 
each other, I think that these types of activities are very important, especially at this point in the 
semester.  It is a perfect way to take our minds off of finals and at the same time an amazing way 
for us to bond with the upperclassmen.  It was incredible to work together as a team to defeat the 
opposing team.  The whole day together really boosted morale, self confidence, and strength for 
finals.  The paintball war was already incredible, the snow just made it so much better.   

The Moment You Join the United 
States Navy and Recite These Words 

By MIDN 1/C Hodge 
"I, (your full name), having been appointed an officer in the Navy of the 
United States, as indicated above in the grade of _____ do solemnly swear 
(or affirm) that I will support and defend the Constitution of the United 
States against all enemies, foreign or domestic, that I will bear true faith 
and allegiance to the same; that I take this obligation freely, any mental 
reservations or purpose of evasion; and that I will well and faithfully 

discharge the duties of the office upon which I am about to enter; So help me God.” 
– Active or Reserve – you are not just joining any organization. You are not just another

name on the roster. You become something greater, something bigger than yourself, something 
you must experience to understand. That something contains proud traditions of core values, 
bravery, duty, and integrity that began as far back as October 13, 1775. While the Navy is 
constantly evolving and advancing over time, many customs remain the same, such as the core 
values the navy has embedded in its men and women: honor, courage, and commitment. These 
three values are what shaped the Navy to what it is today. 

Customs and traditions build a bridge between young and old, past and present. They 
reflect on the sailors, the leadership, the history, and the transformation of the Navy. It has both 
brought the organization together, and cursed the organization. However, no organization is 
perfect and one that can overcome obstacles are destined to seek greatest. The camaraderie, the 
pride, self-confidence, self-awareness, and sense of purpose will last beyond yourself; beyond 
those within your chain of command; beyond the organization; and beyond the United States of 
America. Many traditions stem from that of the Navy uniform, rank/rating, Navy hymn, Sailor’s 
Creed, and Navy terminology. These are things you will grow to love, the longer you’re in.
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